i) Bank Chinatrust

- General Conclusion of the Self Assessment Result of the Implementation of
Good Corporate Governance of the Bank
As Per 31 December 2008

a. The Composite Value and its Predicate

Composite Value : Composite Predicate

525 Fair

b.  The rating of each Factor

No ~ Factor Rating
1 The implementation of the duties and 2
responsibilities of the Board of Commissioners

2 The implementation of the duties and 3
responsibilities of the Directors

3 The completion and implementation of the duties of 3
the Committees

4 The handling of conflict of interest 2

5 The implementation of the compliance function of .
the Bank

6 The implementation of the internal audit function 3

7 The implementation of the external audit function 2

8 The risk management function including the 3

internal control system

9 The facilities to the related parties and larges 2
exposures
10 The transparency of financial and non financial 2

conditions, the reports on the implementation of
Good Corporate Governance and the internal
reporting

11 The Bank’s strategic plan 3
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The weakness and reason, the action plan which is the corrective action and

the implementation target.

The implementation of the duties and responsibilities of the Directors

The weakness and reason:

As of 31 December 2008, there are 8 audit findings that have not been completed. It
is due to obstacles that occur in the process of fulfilling the said audit findings, such
as : market environment change and new regulation from government, unavailable
buyer of house sales for debt settlement.

The action plan and target date:

Bank have determined new target in order to rectify the said audit findings in 2009.
4 from the said audit findings are settled in January (2), February, March 2009. For
the other 4 audit findings, Internal Audit will continuously monitor the fulfillment
process as well as report the said audit findings to President Director and Board of
Commissioner. '

The completion and implementation of the duties of the Committees

The weakness and reason: :

Bank already formed Remuneration and Nomination Committee, Committee
Working Guidelines since 23 May 2008. However, The Remuneration and
Nomination Committee is fully formed on 23 December 2008, which is after Bank
Indonesia approving the appointment of Independent Commissioner. Then, the said
Independent Commissioner is appointed as Chairman to the Committee. Therefore,
in the year 2008, Remuneration and Nomination Committee has not yet
implemented the duties and responsibilities.

The action plan and target date:

The Remuneration and Nomination Committee will implement the duties and
responsibilities as per BI Regulation in 2009.

The Bank’s strategic plan

The weakness and reason:

Bank has not completely achieved the targets planned, which are lending, NPL,
unrealized plan of opening 2 sub branch and unrealized training expense.

Due to tight competition from domestic banks on the first half year, and effect of
global economy crisis on the second half year, the Bank failed to achieve its
planned loan extension budget and NPL ratio target.
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The action plan and target date:

For those targets that have not been fully achieved, through routine meeting, Bank’s
Management has given guidance to related Senior Management to take necessary
actions in optimizing the Business Plan realization, as well as enhance the
performance to achieve the target planned by the end of year 2009, such as new
products issuance, and IT system improvement.

For NPL target, several NPL case will be settled and written off in end of year
2009. Several new NPL case might arise, but Bank still can reach the determined
target as stimulated in NPL forecast. If economy condition does not improve, then
Bank will revise the said targets in the business plan.

In connection with plan of opening sub branch, the activity has begun, some
locations have already been identified and the constructions will be started in
August 2009.

In connection with training budget, Bank has added the residual training budget
2008 to training budget 2009 and will be used for training expense in 2009.

The strength of the implementation of Good Corporate Governance.

The implementation of the External Audit function

The audit done by the Public Accountant is effective and according to the minimum
requirements determined in the regulation. The quality and scope of the audit result
of the Public Accountant are good. The audit implementation by Public
Accountant/Public Accountant Office is independent and has fulfilled the
determined criteria.

Handling of Conflict of Interest

The bank has the policy, system and procedure for settlement of conflict of interest
which are comprehensive and effective.

All conflicts of interest have been disclosed in each decision, and accompanied by
the minutes of meeting, has been well administered and documented.

The conflicts of interest do not cause loss or reduce the profit of the Bank.

Transparency of Financial and Non Financial condition of the bank, Report of GCG
implementation and Internal Report

Bank is transparent in presenting the financial and non financial information to
public via Bank’s homepage and in media easily accessible. The scope of the
financial and non financial information is available on timely basis, comprehensive,
accurate, updated and complete. Bank is transparent in presenting the information
on products and services, implements an effective management of customers
complaints and maintain appropriately the customers personal data and information.
The scope of the report on GCG implementation is comprehensive, accurate,
updated and complete and submitted on timely basis to the shareholders according
to the prevailing regulations. Bank’s Management Information System particularly
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